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Job Fair Participants
Hiring -400 teachers for fall 2003

Bullitt County Board of Education

AME OF COMPANY

Shepherdsville, Ky.
Teaching Positions
75

LOCATION
OPPORTUNITIES AVAILABLE
TABLE NUMBER

Burke County Public Schools
Morganton, N.C.
Burke County Public Schools anticipates hiring over I00 teachers in the
areas of elem. educ., middle grades and
secondary Jang. arts, math, science,
and special education K-12
36

AFLAC
Bowling Green, Ky.
Seeking Benefits Specialists

148
American General Life & Accident

Insurance Co.
Bowling Green, Ky.
Sales Agent and Management
opportunities
144

Camp Ondessonk
Ozark, Ill.
Looking for positive role models
willing to provide leadership, have fun,
make a difference, grow personally
113

Argosy University
Brentwood, Tenn.
Graduate Degrees
77

Camping World, Inc.

Baptist Hospital
Nashville, Tenn.
Nursing positions for new grads
available
48

Baptist Hospital East
Louisville, Ky.
Health Occupations/Nursing
72

Barnes-Jewish Hospital
St. Louis, Mo.
Actively hiring for Staff RN positions, Respiratory Therapy, Nuclear
Med Techs, Radiology Techs
74

Beech Bend Park
Bowling Green, Ky.
Ride Operators, Life Guards,
Ticketing, Food Sales, Gift Shop,
Team Supervisors
135

Bibb County Public Schools
Macon, Ga.
All Education Majors
57

Boone County Schools
Florence, Ky.
Education

112
Bowling Green Independent Schools
Bowling Green, Ky.
Teaching Positions
139

Bowling Green, Ky.
Accounting/Finance, Communication,
Computer Science/ClS, Management,
Marketing/Sales,
MBA,
Advertising/Public Relations
54

Carroll County Board of Education
Carrollton, Ky.
Accepting applications for all certified positions.

79
Centennial Medical Center

Bowling Green, Ky.
Any Major, Communication
106

Bridgestone Fireston~

Bowling Green, Ky.
RNs, LPNs, CMT - part-time and
pm. CNA/NA full-time and part;time.
Work 24 hours, get paid for 30.
50

Commonwealth Broadcasting Corp.
Glasgow, Ky.
Ad sales, radio work such as on-air,
news, sports

81
Commonwealth Health Corporation
Bowling Green, Ky.
All related to Hospitals and
Healthcare Institutions including clerical, respiratory, nursing, radiology, etc.
41

CSI (Computer Services Inc.)
Paducah, Ky.
Programmer Analyst (Valparaiso &
Lincoln-COBOL), Software Developer
(E-town-Visual
Basic,
SQL,C++), Internal Audit (PaducahCIS & Accounting Major pref.),
Telecomm Field Engineer (Denver),
Account
Manager
(Lexington),
Datacomm Analyst (Paducah)

141
Decatur Police Department
Decatur, Ill.
Police Patrol Officer
37

Nashville, Tenn.

RN
Nashvi lle, Tenn.
Therapists, Case Managers, Counselors, Nurse Practitioners

Decatur, Ga.
We are anticipating approximately
I, 100 vacancies for the upcoming
school year.

87
Champaign Unit #4 School Dist.

Dell Computer Corporation

Champaign, Ill.
Education, Sciences/Math, Foreign
Language: Spanish, French

124
Child Care Resource & Referral
Bowling Green, Ky.
Provide information on starting a
business in child care or scholarship
opportunities for child care employees

134
Christian County Public Schools
32
City of Bowling Green
Bowling Green, Ky.
Any major
105

92
Nashville, Tenn.
Business majors, marketing, communications, public relations, no
internships available
63

Enterprise Rent-A-Car
Louisville, Ky.
Management Trainee Program
145

Ephraim McDowell Regional
Medical Center
Danville, Ky.
Health care careers

78
Evansville-Vanderburgh
School Corporation
Evansville, Ind.
K-12 Teaching Positions
101

City of Owensboro

Goodlettsville, Tenn.
Marketing/Sales
150

Owensboro, Ky.
Police Officer

Fastenal Industrial Supply

6

Calvert City, Ky.

r

Would like to find a couple of good
part-time candidates to replace current
Western student going full-time after
graduation, would also like to talk to
graduating seniors about national and
regional opportunities
26

Federated Insurance
Lexington, Ky.
.
Marketing Trainee position available July 2003.
116

Financial Institutions
Frankfort, Ky.
Permanent

Finish Line

WE OFFER:

GREAT BENEFITS!

• Marketing Co-ops

• Paid Holidays & Vacations

• Accounting Co-ops

• Merchandise Discounts

• Web Design Co-ops

• Flexible Scheduling

• Catalog Call Center
Representatives

• Regular Performance
Reviews

• BilingualCustomer
Service Representatives

• Business-Casual Dress
Code

• Opportunities for
Advancement & more!

• Full Time Potential in
Summer

Elizabethtown, Ky.
RNs, radiology tech., . resp. thera.
t transcriptionist, medical coder
pis.,
. l

146

HealthSouth Rehab Hosp1ta

Elizabethtown, Ky.
Health Occupations/Nursi_ng, Computer Science/CIS, Marketing/Sales,
Speech /Physical Therapy

8
,
Henry County Public Schools

Hopkins County Schools

Bowling Green, Ky.
Any Major

Madisonville, Ky.
Usually 50-75 vacancies

84
First Investors

5

Nashville, Tenn.
Financial service representatives;
business, communications
45

Household International

First Security Mortgage

93
James N. Gray Company

Louisville, Ky.
Loan Officers
123
Mammoth Cave, Ky.
Various positions: general staff and
a supervisor position. Looking for
part-time, seasonal and full-time.
65

Fort Knox Community Schools
Fort Knox, Ky.
Teachers for all areas of instruction
12

Franklin Police Department

London, Ky.
Management Trainee and Unit
Manager

Glasgow, Ky.
All areas - accounting, project
managers, architects, CADD, marketing, construction field skills such as
carpentry, operators, foremen, superintendents

94
Jewish Hospital
Louisville, Ky.
Health Occupations/Nursing
58

Kalmbach Swine Management
Upper Sandusky, Ohio
Several swine manager trainee and
swine production internships available
23

Franklin, Tenn.
Criminal Justice

39
Fruit of the Loom
Bowling Green, Ky.
Corporate office entry level positions
40

Gateway Health System

Kentucky 4-H
Lexington, Ky.
Manager, activity instructors, lifeguards, cooks, EMT's.
24

Kentucky Farm Bureau Insurance

Clarksville, Tenn.
Clinical Professional
140

Louisville, Ky.
Any Major

Greenview Regional Hospital
Bowling Green, Ky.
RN/LPN /CN A/MT /MLT /Radiology/other health care positions

38
Hamilton County Schools

9
Kentucky State Police
Frankfort, Ky.
Chemists
18

SEE

Chattanooga, Tenn.
f

Build your resume with corporate
experience from Camping World,
the world's leading provider of RV
camping accessories and services!

Ha~~in Memorial Hospital

New Castle, Ky.
Teaching Positions
142

4

Forever/NPC Resorts, LLC

DeKalb County School System

53

Centerstone

Hopkinsville, Ky.
Certified Teaching Positions

Bowling Green Police

Colonial Manor Nursing Facility

PARTICIPANTS ,
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Sales Manager Position
Ranked by Fortune Magazine, four years in a row,
as one of the top 100 companies to work for .
•$35K - $50K first year earnings
•$15K - $20K increase per year
•Full Training & Internship programs available
•Flexible Schedule
• 10 year Retirement Program
•Strong Stock Bonus Program
•Incentive trips
(Cancun-Hawaii-New York)
•Lifetime renewals

For a confidential in_terview and complete details, please fax,
mail, or e-mail resumes to:
dshartin@msn.com
AFLAC Regional Office
1823 McIntosh Street Suite 111
Fax: 270-783-8058
Bowling Green, KY 42103
Phone: 270-783-8004

We don't just set tables •••
We set the standard for food & service

C~MPIN(Q weRLll
Camping World, Inc.
650 Three Springs Rd.
Bowling Green, KY 42104
Fax: 270.781.8885
Phone: 270.781.2718
For current job openings, check out our website at:

www.campingworld.com/jobs
EOE. We promote a drug-free work environment

Management Opportunities
As Rafferty's, an emplayee owned company gro
h
.
•
ws t rough
h S
are expandmg our management team. Entry level
. . ou~ t e outheast we
salary and we assist you in your initial and fut postons with competitive
and dental insurance, 2 weeks paid vacation a urellre ocation expenses. Health
nnua y, and more.

An employee owned com

pan

Recruiters will be on site at the Career Fair t .
.
Y
forward to meeting with you! Resumes are w sle ting up interviews and we look
e come anyt'
.
or mail to:
ime, simply fax, e-mail,
Kelly Napier
3011 Armory
Drive, SUi·te 50
.
1
Nashville, TN 3 7204
phone: (615)74~-0990 fax: c615 )
_
742 0960
knapier@raffertys.com

EOE

,.
!
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14

Knox County Schools
Knoxville, Tenn.
Teaching
13
Lexington Division of Police
Lexington, Ky.
Law Enforcement Professional

Modem Woodl:nen of America
Bowling Green, Ky.
Advertising, Public Relations, Marketing, Sales
59
Muhlenberg Career Development
Center
Greenville, Ky.
Accounting/Finance;Education; Management; Recreation

99
Lifeline Home Health
Bowling Green, Ky.
RN's; ST's; PT's; OT's

67

149
LifeSkills, Inc.
Bowling Green, Ky.
Bachelor's and Master's degree graduates in Social Work, Psychology
137
Lincoln Trail Behavioral
Health System
Radcliff, Ky.
Health Occupations/Nursing

133
Logan County Schools
Russellville, Ky.
Teacher needed
16
Logan Memorial Hospital
Russellville, Ky.
Nursing and other Medical related
positions
44

Louisville Presbyterian Theological
Seminary
Louisville, Ky.
Master of Divinity, Master of Arts in
Marriage & Family Therapy, Masters of
Arts in Religion
122
Lowe's Home Center
Glasgow, Ky.
Management, Marketing/Sales
3

Marymount Medical Center
London, Ky.
Engineering/IT, Health Occupations,
Nursing
31
McDuffie County Board of Education
Thomson, Ga.
·
Teaching opportunities
11
Medstat
Franklin, Tenn.
CIS, MIS for Tech Support, Database
Processing, and Software Installation

151
Methodist Hospital
Henderson, Ky.
Registered Nurses; LPN; Student
Nurse
•'
100
Metro-Nashville Public Schools
Nashville, Tenn.

National City Corporation
Cleveland, Ohio
Retail Management Development
Program
107
Nelson County Board of Education
Bardstown, Ky.
Teaching positions
33
New Albany-Floyd County
Consolidated School Co.
New Albany, Ind.
Education
43
New York Life Insurance Company
Nashville, Tenn.
Registered Representatives and
Agents. Both full-time and internships
available.
66
NorthCrest Medical Center
Springfield, Tenn.
Nursing
73
Old National Bank
Owensboro, Ky.
Management Trainee, Credit Analyst,
Network Specialist
147
Owensboro City Schools
Owensboro, Ky.
Education
7

Owensboro Mercy Health System
Owensboro, Ky.
Registered Nurse
136
Paducah Police Department
Paducah, Ky.
Criminal Justice

42

SCA Incontinence Care, Inc
Bowling Green, Ky.
Business expansion has created
opportunities for Electrical & Mechanical
Engineers, Maintenance, and Production
104
Sherwin-Williams Co.
Indianapolis, Ind.
Management Trainee
95
Skyline Medical Center
Nashville, Tenn.
Nursing, Allied Health
117
Social Security Administration
Bowling Green, Ky.
Service Representative; Claims Representative
138
Sociology Department
Bowling Green, Ky.
Master's degree program
85
Southern Hills Medical Center
Nashville, Tenn.
Nursing

Look for us at the Spring Job Fair. ..
We are a 177-bed, acute care hospital with openings
in a variety of health care careers. We offer:
• 100 percent student loan repayment
• tuition reimbursement
• career advancement opportunities
• supportive, friendly environment

• • Ephraim McDowell

'1 •

Regional Medical Center
A service of Ephraim McDowell Health

217 South Third St. • Danville, KY 40422 • Tel (859)239-1000
www.emrmc.org • EOE

The Hamilton-Ryker Company
Bowling Green, Ky.
Staffing Company
Industrial, clerical, medical

68

25
Tim Horton Camp Kentahten
Campbellsville, Ky.
Any major

143
Tennessee Department of Labor &
Workforce Development
Nashville, Tenn.
Accounting/Finance, Computer Science/CS, Health Occupations, Nursing,
Management, Sciences/Math

69
Toyota Motor Manufacturing
Princeton, Ind.
Engineering,IT, Management, Marketing
131
Trimble County School District
Bedford, Ky.
Looking for English, Math, Business,
and Special Needs Teachers; HS
Guidance Counselor

U of L Hospital
Louisville, Ky.

102
U.S. Army Recruiting
Bowling Green, Ky.
Jobs available for all majors
55
USDA - Rural Development
Lexington, Ky.
Accounting/Finance

56

The Kroger Company, Mid South
Division
Louisville, Ky.
We are recruiting candidates for our
management trainee position. This position is the entry level management position that leads to most other management
positions in Kroger. Leads to careers in
retail management, H.R., marketing, etc.

27

64

Sumner Regional Health Systems
Gallatin, Tenn.

University of Louisville Police
Louisville, Ky.
Any Major, Sociology, Criminal
Justice

19

49

St. Thomas Hospital
Nashville, Tenn.
Nursing, Radiology .

76
University Directories
Chapel Hill, N.C.
Sales and Marketing Internships

Vanderbilt University Medical Center
Nashville, Tenn.
Health Occupations/Nursing

Tuba City Regional Health Care
Tuba City, Ariz.
Clinical Providers, Nursing, Radiology, Laboratory, Hospital Management

15

Health Care Careers

115

83

125

RN

80

103

29

&

47
Synaxix/Vanmeter
Nashville, Tenn.
Insurance/Finance

The Cathedral Domain
Irvine, Ky.
Any Major

Spherion @ Dell
Nashville, Tenn.
Marketing/Sales, Staffing

'

Accounting, Finance, Health Occupations, Nursing, Hotel/Rest. Mgmt.,
Engineering, IT

TJ. Samson Community Hospital
Glasgow, Ky.
Health Occupations/Nursing, CIS,
Physical Therapists, Speech Therapist
35
Tennessee Christian Medical Center
Madison, Tenn.
Registered Nurses

Rutherford County Schools
Murfreesboro, Tenn.
Education, Sciences/Math
34
Saint Joseph Health Care
Lexington, Ky.
Registered Nurse

2

Rafferty
Nashville, Tenn.
Management
126
Raintree Girl Scout Council
Evansville, Ind.
Various seasonal staff positions
30

82
Rosewood Health Care
Bowling Green, Ky.
Health Occupations/Nursing, HCA
60
Russellville Middle School
Russellville, Ky.
Education

Speedway SuperAmerica LLC
Frankfort, Ky.
Management Trainees

114

Renaissance Nashville Hotel
Nashville, Tenn.
Entry
Level
Supervisor

Management Positions
17
Rivendell Behavior Health Services
Bowling Green, Ky.
Education, Health Occupations,
Nursing, Human Services, Social
Services

Walgreens
Deerfield, Ill.
Any major
130
Walt Disney World
Lake Buena Vista, Fla.
Five & seven month paid internship
program working in 16 various roles
throughout our Resort property.

52
Wells Fargo Financial
Bowling Green, Ky.
Credit Manager
28
Western Baptist Hospital
Paducah, Ky.
Nursing

20
WHAS-TV

Louisville, Ky.
Communication, Journalism

21
WKU Graduate Studies & Research
Bowling Green, Ky.
Graduate school, assistantships
88

WKU, MBA Program
Bowling Green, Ky.
Graduate Program Admittance

86
YMCA Camp Piomingo
Brandenburg, Ky.
Summer camp positions including
counselors, lifeguards, mountain bike
instructor, adventure program counselors and equestrian counselors

22
Youth Villages
Memphis, Tenn.
Bachelor and Master Level Counselors

96

LOOKING FGR A GREAT~PAYING JOB
'

FOR THE FALL SEMESTER?
80ME WORK FOR

Us ANYWAY.

Now TAKING APPLICATION$ FOR ALL POSITIONS A"r THE

COLLEGE HEIGHTS HERALD
122 GARRETT CONFERENCE CENTER
745.2653
WE CAN HELP

You GET THE EXPERIENCE'YOU NEED}

Looking for a great opportunity?

■
OLD NATIONAL

Begin Your Career at Old National,
a 168-Year Tradition ...
in the Financial Services Industry!

You can REACH exceptional opportunities and career paths at Old National!

Founded in 1834, Old National is multi-billion dollar financial services company that employs
over 3000 associates and is headquartered in Evansville, Indiana. As the largest independent
banking company based in Indiana, with full service financial centers in Illinois, Kentucky,
Tennessee, and Ohio, we take pride in providing our customers with a comprehensive range of
financial products and quality service.
We are looking for team members with diverse skills, backgrounds, and interests to develop
careers in a forward thinking financial environment.
In this people-oriented business, high caliber employees who are caring individuals are truly our
best asset and our most valuable resources. Their efforts are vital to our continued success and
growth.
If you want a career path that will allow you to REACH personal goals, clients, communities and
shareholders talk to an Old National recruiter during campus interviewing.

Management Trainee & lnternahlp
Recruitment
Campus Recruitment Day
Place: Carroll Knicely Conference Center
Date: Wed., March 12, 2003
llme: 1:00 p.m.-5:00 p.m.

Our employees achieve their highest potential through excellent training programs, pay
and benefits, plus career advancement.
Old National, Human Resources,
P.O. Box 718
Evansville, IN 47708.
Resumes accepted at our web address:
www.oldnatlonal.com
An Equal Opportunity Employer

CENTERSTONE
Centerstone is the largest non profit behavioral health organization ~n
Tennessee and the 10th largest in the nation.
We are looking for candidates at the bachelor's and master's level who
have a degree in Psychology, Social Work or Counseling.
We have facilities in 28 counties located throughout middle Tennessee
and provide services that range from working with toddlers to geriatrics. If you are interested in becoming part of the team of caring professionals at Centerstone, please visit us at table number 87 on March
12th at the Spring Job Fair.
For more information on Centerstone you may visit our Web site at
www.centerstone.org.

March 11, 2003
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Major-related jobs
BY

JOSH COFFMAN

Herald reporter

•
'•

Christin Kingsolver received
her teaching degree three months
ago, but she now spends more
time in the middle of the ma)I than
at the front of a classroom.
Kingsolver, who graduated in
December with a degree in
English and secondary education,
works part-time at Dillard's
department store in Greenwood
Mall.
She is among the many college graduates who are not working full-time in major-related
careers.
A Western Career Services
survey of May 2001 graduates,
performed one year after studenL~
received their degrees, found that
one-third of students who graduated didn't find full-time work in
their field upon graduating.
Career Services director Judith
Owen said students do not find
jobs in their major because of
"personal decisions" made by students upon graduating, she said.
Owen said the declining economy and employer cutbacks have
also led to fewer job openings for
graduates, but she expects things
to tum around.
"The job market's declined,
especially post-9/11," she said.
"Employers are less likely to go
out and hire a bunch of people.
But there's one advantage for students: there are always going to
be shortages in areas."

Limited by location
In Kingsolver's case, her decision to get married, along with a
lack of openings for teaching
positions in the area, affected her
ability to find a job.
Kingsolver is teaching parttime, substituting in Bowling
Green and Warren County public
schools, in addition to working at
Dillard's.
Limiting her job search to
Bowling Green also limited her
chances of finding full-time work,
Kingsolver said.
"There's really not a lot of
openings here," she said. "I heard
there are a lot of cutbacks. It's

really discouraging. But it's easy
to find work if you relocate."
Leah
Beauchamp
of
Owensboro
graduated
in
December 200 I and, like
Kingsolver, received a degree in
secondary education, with a focus
in both English and Spanish.
After graduation, Beauchamp
received a promotion at the Target
department store on Campbell
Lane, becoming an executive
team leader.
"I knew I could teach," she
said. "But I may not have had the
opportunity to promote in retail ...
I can always go back to teach."

Finding a job
Students wanting to make sure
they get the most use out of their
degree should research their proposed career field thoroughly,
Owen said.
Although she isn't an advocate
of encouraging students to leave
the area, Owen said students have
more options when they consider
relocating elsewhere in the United
States or in other countries.
''The broader your job search
is and the more open you are to
opportunities in the U.S. or internationally, the more likely you are
to find a career in your field," she
said. ''The more you limit the area
of search, the greater the chance
you won't find something."

Success after graduation
Although the Career Services
survey is not a scientific poll, it
does indicate how well Western
graduates assimilate into the
working world after leaving the
Hill. Last year, 20 percent of graduates responded.
In the 200 I survey, graduates
of the Gordon Ford College of
Business were the most successful, with 86.6 percent finding fulltime, degree-related work. Potter
College rated lowest in the survey, with only 55.2 percent finding full-time, degree-related jobs.
Robert Jefferson, dean of the
Gordon Ford College of Business,
attributed the business school's
success to several factors that help
students prepare themselves for
the work force, including estab-

lishing partnerships with businesses, preparing students for
internships and inviting high-profile speakers to campus.
"A part of our culture is to help
students meet people and learn
about the industries," he said.
David Lee, dean of Potter
College, said he's not concerned
with the college ranking last in the
Career Services' survey. Lee said
many students go to graduate
school or take jobs in other fields.
"Students who major in this
college are usually pointed in different directions and may not be
looking for a specific job," Lee
said. "Many already know they
want to attend graduate school
when they enroll."

The local solution
Todd Denham, vice president
of the Bowling Green Chamber of
Commerce, works to bring more
jobs to Bowling Green.
He acknowledges that "brain
drain," the effect of college-educated persons leaving their home
state to find work elsewhere, is a
problem the Chamber of
Commerce tries to combat.
The chamber worked with
companies, both new and existing, last year to create 600 jobs
last year, Denham said.
"Every community always
looks at ways to create careers in
their back yards," he said.
Half of the jobs came from
Perot Systems, a health care consulting company, Denham sai_d,
A joint effort between the
Chamber of Commerce and
Western officials helped lure the
company, who was attracted to
the student work force.
Denham said Westem's presence in the area creates a healthy
environment for employment.
"Bowling Green's very
diverse," he said. "We're very fortunate in the variety of businesses
here. Hopefully, with that variety,
a lot of folks are able to find
employment."

Reach Josh Coffman at
news@wkuherald.com.

I
IStory time
I'"'
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Chitapa's story.· Still searching

Tawanda Chitapa
BY ZACH MILLS

Herald reporter

.

.

Many students have the
illusion that life after graduation will be similar to the
Biblical analogy of "a land of
milk and honey." For some,
this analogy becomes reality.
But for people like
Western alumnus Tawanda
Chitapa
of
Bulawayo,
Zimbabwe, life after graduation hasn't been quite as
sweet and soothing as milk or
honey.
Chitapa has had to patiently endure phone conversations where the stinging
words of potential employers
have repeatedly reverberated
through his phone's receiver
- words like, "Oh, you're an
international student? Well,
we don't sponsor work permits."
Several months before his
December 2002 graduation,
Chitapa, a computer science
major, sent out several applications to different companies
and businesses. He soon
learned that being an international student can sometimes
be a disadvantage when trying to find work in America.

"It's frustrating when itself in front of Chitapa's
you're an international stu- face. He is eligible for indent," Chitapa said. "Work state tuition.
permits are something that
Chitapa said he hopes the
some companies prefer not to job market will be better
sponsor because it's a rigor- when he completes his graduous process to do it."
ate work. He plans to pursue a
In order to work legally in graduate degree at Western in
the United States, Chitapa either health care administramust obtain a work permit tion or computer science.
from the company that choos"What I'm really looking
es to employ him. This permit forward to now is going to
must be renewed every three graduate school," he said.
years. Companies are partial- "And the job I am looking for
ly reluctant to hire interna- now is a job that will allow
tional students because the me to pursue my academics."
U.S. government has tightHaving a part-time job on
ened its requirements on campus while he gets his
obtaining work permits.
master's would be an ideal
"It's
understandable situation for Chitapa.
because it's all in the name of
"As I look into graduate
security," Chitapa said. "But school, it would be a great
sometimes dealing with it is a advantage if I could get a job
pain."
on campus, because you
Like other students, he could work around your
also had to deal with a decline schedule," he said. "Getting a
of available job opportunities job on campus will be so
in computer science.
much better because it's not
As a result, he's had to like you're coming into a new
alter his post-graduate plans.
environment. It's familiar ter"I started looking to other ritory."
options,
like
graduate
And should things go as he
school. .. buying time while I plans - graduate school, a
enhance myself personally," part-time job on campus and,
he said.
eventually, a master's Chitapa believes that Chitapa will be in a position
obtaining a graduate degree to help himself financially
wil l increase his chances of and live a life of his own.
getting a job since he will be
"Maybe I could have a
more marketable to a poten- life," he said smiling. "Maybe
tial employer than an I could drive my own car and
American with a bachelor's go to the places I want to go,
degree would be.
maybe the movies."
There's another incentive
in attending graduate school Reach Zach Mills at
at Western that is waving f ea lures@ wkuhe raid. com.

FOR HERALD CLASSIFIED RATES CALL

745.2653

It's an MBA

(without the IOU).
Running a business appealed to me. But let's face
it, there's never a venture capitalist around
when you need one. So I was open to Enterprise.
here they train me to run a profit center,
manage people and handle myself in business
settings. It's like my own startup, backed by a $5
billion company.
Enterprise isn't funny uniforms. It's dressing
professionally, conducting sales calls, planning
logistics. Easy? No. But people who succeed here

aren't afraid to prove themselves, or have fun
together. And now that I have the potential to
out earn most MBAs, I look forward to doing
both.
My personal enterprise

enterprise.com/careers
Enterprising applicants, please send resume
to: Mike Hammond, Group Recruiting Supervisor
phone: (502) 473-1993 fax: (502) 473-0921
'
e-mail: mhammond@erac.com EOE

A
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Employers look
beyond resume
BY MARLENE
BRUEGGEMANN

Herald reporter
Recruiters arc looking for
more than a professional look and
a good resume at this year's Job

Fair.
The fair will give students the
opportunity to network and possibly find their niche in the job market, if they do the proper preparation and research for the job
they're interested in.
Carol White, associate director of Western 's Career Services
Center, said the fair is a great
opportunity to meet face-to-face
with a recruiter in a comfortable
setting.
Recniiters look for developed
skills related to the career, she said.
White said one point recniiters
criticize is that applicants do not
research the company and the
requirements of the job.
Recniiters are also turned off
by applicants who do not properly assess their own abilities.

Recrniters have the responsibility to find the best person for
the job, so students should be able
to state what their qualifications
are and why they should be hired,
White said.
"This is a sales process, and
you are the product," White said
Kari Aikins, human resource
specialist for the city of Bowling
Green, said often employees
don't fill out applications properly or know the requirements of
the job they apply for. That's an
indication of how poorly people
will perform, Aikins said.
"Some apply just for the sake
of applying for a job," she said.
Louisville junior Sharnicka
McMurry said she plans to go to
Westem's Job Fair tomorrow.
"I can get a head start on what
employers are looking for, and it
helps me understand how I
should
present
myself,"
McMurry said.
Reach Marlene Brueggemann at
news@wkuherald.com.

photo illustratio11 by Brian Leddy/Herald

. Benefits

Increasing number of companies give job perks to attract employees
BY

CATHERINE
DAMRON

Herald reporter
From theme park admission
discounts to cheap brand name
clothing, companies are willing to give their employees
more than just a paycheck.
Dallas sen ior Lindsay
Heinlein works at the Gap in
Bowling Green. She said her
job has several perks, including a 30 percent discount at
every Gap, Banana Republic
and Old Navy store and outlet.
Heinlein said employees
also get special prizes when
they have new promotions.
"This holiday season, our

store had the most sales, and
employees won $60 toward
Ticketmaster (tickets)," she
said. 'Tm using mine to see
Tori Amos, and I can't wait!"
Myron Armour, a seni or
from Lake Village, Ark., has
been working as a Disney representative on campus for three
years.
Armour worked so many
hours, he is eligible for retirement. Disney keeps him on
payroll as long as he works 40
hours a year.
"I always have free admission into Disney World, and I
get discounts at al l Disney
stores," Armour said.
Many companies that will

participate in this year's Career
Expo, like Wells Fargo
Financial, LifeSkills, Rivendell Behavior Health Services
and Finish Line, also offer several benefits.
Wells Fargo Financial, a
sales and marketing company,
is looking for motivated people and is willing to offer the
benefits necessary to snag
them, said manager Vince
Panzarella.
"Our employees receive
salary with an added commission for going above and
beyond the sales quota,"
Panzarella said. "Most of our
benefits are monetary. We also
have an excellent health insur-

ancc policy. There is a younger
culture here that makes the
work place energetic and fun."
LifeSkills, a behavioral
health care center, provides
workers with more than just
health care. Employment manager Ron Morehead said
employees also receive paid
holidays, sick leave and vacation time.
"We also give longevity
awards for people who have
been here for five years and
more," Morehead said.
Mary Lowdermilk, Human
Resources director at Rivendell
Behavior Health Services said
that, besides a comprehensive
benefit package that includes

medical, dental, vision and life
insurance, Rivendell employees arc offered and additional
health benefit: a free gym
membership from Bowling
Green's Parks and Recreation
department.
Employees with perfect
attendance are also eligible to
enter a quarterly drawing for
various prizes, she said.
Robert Martin, the general
sales manager at the Finish
Line in Greenwood Mall, said
his employees get pay raises
for top sales and good performance.
"We give awards for everything. If you don't get an
award, then I'm not doing my

job," Martin said. "We dedicate ourselves to make people
want to work harder."
But these career benefits
may be waning with a struggling economy. Philip Parker,
a career counselor for the
Career Services Center said
many companies offer benefits, but most entry leve l positions only have limited benefits.
"In today's less than robust
economy, perks have diminished significantly, especially
since the early l 990' s," Parker
said.
Reach Catheri11e Damron at
features@wkuherald.com.

The Career Services Center staff expresses our sincere
appreciation to the departments, organizations and individuals who helped promote the:

GOB

2003

•

College Heights Bookstore

•

Carroll Knicely Conference Center Staff

•

Alumni Affairs and Annual Giving

•

Aramark · Campus Dining Services

•

Academic Affairs

•

Pepsi

•

Student Affairs and Campus Services

•

MonsterTrak

•

Public Affairs

•

ROTC

•

Career Services Center Student Stoff

•

WWH R Revolution 91.7 FM

•

Individual Faculty and Stoff Members who

•

Western Student Newscast Channel 12

helped promote the Expo

•

Student Government Association

Employer, Graduate School, and

•

Campus Religious Organizations

Departmental Participants

•

College Heights Herold Ad & Editorial Stoff

•

•

Walt Disney World College Program
Campus Representatives
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Volunteering

Service hours only
'an attractive plus'
BY

KRISTY

L.

MASON

Herald reporter
Volunteer
organizations
and
employers in Bowling Green disagree
on the degree to which volunteering
helps students obtain a job.
Some think that volunteering is an
essential personality skill needed for a
job. Others think that it's not a factor.
Katie
Staples,
Western 's
Leadership and Volunteerism coordinator of Student Activities said having
community service hours reflects a
person's good character and ability to
help.
"You' re willing to go above and
beyond the call of duty," Staples said.
Service sororities such as Gamma
Sigma Sigma would also agree that
' there are benefits of volunteering for
the job seeker.
"Volunteering is important," said
Elisha Durrett, vice-president of
Gamma Sigma Sigma. "It should be
beneficial to help the community and
not just your job."
Marilyn King, executive director
of Habitat for Humanity, said Western
students who volunteer for her organJ

ization can benefit in the job search.
"Volunteering here is great to use
as a reference," King said. "Almost
every job looks for a representative
that is community-minded."
But Olive Hill junior Mariah
Harmon, who has volunteered for Girl
Scouts, local community centers and
her 4-H club, said community service
hasn't helped her land a job.
"I have over 3,000 hours of community service that hasn't benefited
me towards my career," Harmon said.
Employers in Bowling Green said
they rarely look at volunteer experience.
"An applicant's community service
hours are rarely looked at," said
Glenda Vincent, an office manager for
the Park City Daily News. "We want
our future employee to have some
previous experiences."
Rhonda Cohron, personnel director
of the Rosewood Heath Care Center,
said she looks at how much dedication an applicant has and how long
that applicant worked at his or her last
job.
John Miller, field office manager
for the state employment office, said

Henrik Edsenius/Herald
London sophomore and Sigma Kappa sorority sister Stephanie Spurlock and Muhlenberg County fres hman
and Ceres International Women's Fraternity member Panda Joines put a fake tattoo o n Dathan Meredith of
Bowling Green at a Mardi Gras celebration at Potter Gray Elementary School Friday.
internship experience is more essential for students.
"Internships help because you're
working in the field you want to
work," he said. "They are a good help
and show that you are prompt for
work."
But volunteering shouldn't be
completely dismissed, Miller said.

"Volunteering is an attractive plus
and is encouraged," he said.
"Sometimes people go in fields that
have few internships available, and
volunteering is all you've got."
But Cohron said it simply doesn't
matter how many years students have
volunteered for organizations like
Boy or Girl Scouts.

"It's just something we haven't
considered. It could be on their
resume, but you never know how
devoted they were," she said. "He or
she could have only showed up one or
two times a year."

Reach Kristy L. Mason at
features@wkuherald.com.

Career Services Center offers resume tips for students
BY KANDACE
SEBASTIAN

Herald reporter
Louisville senior Laura
Kenney knows the importance
of preparing a quality resume.
But early last semester, all
Kenney had on her resume was
a list of activities she participated in, the classe~ she took
and her grade point average.
"I didn't know where to
begin with my resume at all,"

Kenney said.
She went to Carol White,
the associate director of the
Career Services Center, who
critiques resumes and conducts resume presentations.
"Carol set me on the right
track," Kenney said.
Through the help of the
center and time spent reviewing which resume design
would be best, Kenney completed her resume.
Eventually, Kenney said,

she learned how to make a
resume that can set her apart
from the competition.
"Don't use the (resume)
wizard or makers with programs," Kenney said. "I spoke
with employers, and they see
hundreds of those."
White also teaches students
the best structure for a resume.
She said students should tailor
their resumes to the employer.
"The information needs to
be clear, concise and easy for

employers to find," White
said.
White said students should
also watch out for errors,
unclear and inaccurate information, and wordiness.
There are several ways for
students to get information on
resumes and job openings.
The
Career
Services
Center's Web site has job listings, resume tips and other
useful tools, including the
Hilltopper Internet Resumes

Service (HIRS).
HIRS lets students post
their resumes online for
employers to view. The service
also allows students to add or
delete information from the
system at any time.
Employers are able to sort
resumes on the system by certain criteria, such as: majors,
degrees or career codes.
White said students can
also search the web, browse
newspaper ads and attend

career fairs to find potential
employers to whom they can
send their resumes.
White said that the resume
is a standard part of the application, but there should be a
more professional way to
approach it.
"Your resume is your sales
tool about yourself," White
said.
Reach Kandace Sebastian at
features@wkuherald.com.

www.wellsfargofinancial.com
How to apply:
Credit Manager

Background of Wells Fargo Financial
At Wells Fargo Financial we take pride in our principal business: providing our millions of customers with the financial
resources to meet and manage their credit needs and to achieve their financial goals. We serve consumers and businesses
throughout more than 1,300 stores and affiliated companies in the United States, Canada, Latin America and the Pacific Islands. We
are part of Wells Fargo & Company; a $298 billion diversified financial services company headquartered in San Francisco, California.

Sales Orientated Position
• Enjoy a salaried position with the opportunity for raises at least every six months.
• Complete a comprehensive training program.
• Learn sales techniques, credit investigation, loan interviewing, and loan analysis.
• Learn collection problem solving, and delinquency and bad debt control.
• Expect to qualify for promotion to Assistant Manager and Store Manager, opportunity to relocate.
• A challenging and rewarding career with unlimited upward mobility.

Benefits
• Holidays and vacations, based on length of service.
• Thrift and profit sharing - up to 6% of your salary receive an employer match of up to $2.50.
• Medical, dental, and vision plan - comprehensive protection for individual and family needs.
• Employee referral - receive $500 and one day of vacation for each person you refer who is hired.

Qualifications
• BA/BS Degree in Business or related field
•Leadership or sales experience preferred
• Self-motivated with a proven track record of goal achievement
Applicants must be currently authorized to work in the United States. Unless otherwise communicated through recruitment
materials for specific jobs, Wells Fargo does not routinely participate in practical training programs under F-1 visas nor sponsor
individuals for purposes of obtaining immigrant or nonimmigrant visas (H-1 B, TN and Green Cards). Wells Fargo is an Equal
Opportunity Employer and encourages all.
applications (M/F/DN).

Contact Monica Pettygrue
Wells Fargo Financial@ (270) 842-0125
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WKU Spring Job Fair
Wednesday, March 12, 2003
1pm-5pm
Carroll Knicely Conference Center
WKU South Campus

You've spent the last few years learning the skills, now you're
ready to put them to work- but where? Begin your nursing
career at a hospital where you'll get the best experience, and
learn from the best in your field. Where you'll find every
opportunity to expand your skills and advance in your
career. Begin at Bames~Jewish Hospital, one of America's
top ten hospitals.* Located in St. Louis, Barnes~Jewish is
part of BJC, one of the largest non~profit health systems in
the nation.
• Competitive salary and benefits
• Tuition Assistance and Loan Forgiveness Programs
• New graduate internships and student extemships
in many specialty areas
• Experienced RN mentors to guide your career

Visit our
booth at the

Now becoming a Barnes..;Jewish
nurse is easier than ever!
Visit www.BarnesJewish.org
and apply online today!

for more
information!
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Qualifications·

Minority status shouldn't be factor in job selection
specialist for West~m•s Career
Services Center, said there are
HELLMUELLER
no speci fie recruitment proHerald reporter
grams for minorities under fedOffice of Diversity Programs eral equal employment opportudirector C.J. Woods said prepa- nity laws.
.
. .
"We cannot recruit mmonty
ration is the key to getting a job.
employees on the basis of race,"
Race is not the key.
In the wake of affirmative Bennett said.
action cases gaining national
Radcliff sophomore Tina
attention, Woods emphasized Brown, who is an African
that minorities have no advan- American, believes that qualifitage over other races.
cations, not a quota, should
"As long as students prepare decide a person's fate.
themselves and study the job
"If you are qualified, you
market and are academically should get the job," she said. "It
prepared for that market, they shouldn't matter if you are
will be competitive," Woods white, black or green."
said.
Woods feels that minority
The Careers Services Center students do not have an advancarries resources especially for tage over other students.
minority students, like "The
"If anything, they have to
Black Collegian," a magazine compete at a higher level than
of career and self-development the average student because
tips for African American stu- they are going into a market
dents.
where they will again be a
Woods said that any minority," Woods said.
resources in the Career Services
Aside from a quota-based
Center should be utilized by all job market, Brown feels that the
students. He said he questions struggling economy is an even
whether or not students are bigger problem.
aware of the services available
"There are whites and blacks
to them.
alike that leave college and have
" I believe there are adequate trouble getting a job," she said.
opportunities for every student," Woods said.
Reach Anthony Hellmuel/er at
Becky Bennett, preparation features@wkuherald.com.
BY ANTHONY

photo illustration by Justin Fowler/Herald

1@iiiuill

Career option

Fun more important than money Computer knowledge valuable tool
There 's
nothing
more rewarding
than making a buck
or two.
We II ,
Mai Hoang that's what
I used to
think.
When I was in hi gh school,
I needed money. Well, need
isn't quite the right word. But
to a 16-year-old girl wanting
desperately to gain some sort
of worth through nice clothes
and a decent car, money was
a need.
These days, money isn't as
important. Sure, you need
cash to live on, but I've
learned my lesson.
Money isn't everything.
Your job shouldn't be just
a way to get a paycheck every
other Friday. You should
enjoy the time you're there,
too.
There was one particular
job where I learned the
importance of liking what
you do.
After I graduated from
high school, I spent my summer working as a sales associate at Old Navy. It seemed
like a sweet deal - not only
would I get paid, I would get
cheap clothes.
The lady who hired me,
however, failed to tell me a
few things.
♦ She didn't tell me about
the sales managers hissing
your sales numbers in your
ear piece and trying to "motivate"- no, scream at you-

to go bug some customers.
♦ Ten -year-olds
often
destroy the neatly-folded
piles of O ld Navy logo Tshirts you spent at least 30
minutes arranging.
♦ There are a ton of different jean types you have to
memorize. Boot cut, low cut,
relax cut, weekend cut, boy
cut. It's almost as bad as
memorizing the wine list at a
ritzy restaurant.
Despite the cheap, cute
heather g ray sweater I got for
$ 10 with my discount, which
I still wear to this day, working at Old Navy was not
worth it.
When I started at Western,
I discovered a new form of
the summer job: the summer
internship.
Since I was 15, I knew I
wanted be a newspaper
reporter. I love asking questions, and I get to move
around all day - a far cry
from my eight-hour standing
shifts at Old Navy.
I started working at the
Herald and heard about all
the places other reporters
interned
at:
Lexington;
Louisville; St. Petersburg,
F la.;
Norfolk,
Va.;
Philadelphia;
Cincinnati;
New York - basically somewhere besides a yuppie suburban area.
That was exciting to me. I
could get some experience for
a career I was interested in,
and I wou ld get paid!
I spent my first summer
after college interning at the
Times-Leader in WilkesBarre, Penn.

Although it wasn't the
most exciting place to be, I
loved what I was doing. I
woke up every day excited
about goi ng to work. Each
day was different, unpredictable. I met people who
helped me improve my craft.
That experience led me to
my next internship at the
Milwaukee Journal Sentinel
in Wisco ns in. I got to do
more of what I loved. Each
new day was a challenge. I
wrote stories about everything from the county fair to a
guy trying to promote his
right to hang the American
flag on the mail box of his
condo.
I also got to experience the
s tate of Wiscons in , where
they enjoy frozen custard, not
ice cream, and you pledge to
the "fleg," not the flag.
This s ummer, I'll be
exploring new territory when
I go to Minneapolis to intern
at the Star Tribune. I don' t
know what to expect, but
there's no doubt in my mind
it will be another great s ummer job.
Life is short. It's important
to have fun while you can.
Your job takes up 40 hours of
your week, so you might as
well like what you do during
those hours.
I'll be having fun this summer. Will you?

Mai Hoang is a junior print
journalism and religious
studies double major from
Louisville.

Community Action of Southern Kentucky

Community Action of Southern Kentucky is a public non-profit
agency that serves the ten-county BRADD area. Bel ow are just
a few of the services we offer-

Bow/jng Green Pu/Jue Transit
Buses run three routes 7 am - 6 pm Monday through Friday
782-3162 ext 238

OJmmuniq, Se,,,ices
Heating, Rent, and Utility Assistance, Emergency Food and Shelter
783-4'18'1 - Please cal/for 'f'poirtmel't

Child Care
Day, Evening and Before & After School care
for children ages 6 weeks and up

BY LINDSA y SAINLAR

Herald reporter
Though the downward turn
in the economy has caused
many college graduates to
sc ramble fo r jobs, the job
market isn't as grim for those
in the computer science field.
According to a list on the
America's Career lnfoNet
Web si te, computer-related
jobs currently hold eight of
the top ten fastest growing
occupations for the 200020 IO time period. Some of
the jobs listed were systems
analysts, software engineers
and database administrators.
Art Shindhelm, Computer
Science department head,
said more uses for computers
allows for more job opportunities.
"Computers are becoming
the staple of the world," he
said.
But computer science and
computer information system
majors still face some struggles, said Becky Bennett,
career preparations specialist
for Career Services.
"As the dot.corns shut
down, it puts many technology people out of business
who have considerable experience," Bennelt said.
Since companies are hiring
fewer people, those with
more experience have to take
many of the entry to midlevel computer-related positions that are available, leaving fewer jobs available for
coll ege graduates, Bennett
said.

Shindhelm said there has
been a decline nationwide of
computer science majors at
univers ities due to the
decreasing job opportunities.
"It has a bright outlook,"
said Shindhelm. "But students who g raduate in May
need a job in May."
But the job market is s low
for all majors, Bennett said.
"It's not just a situation
faced by a few graduates any
longer," Bennett said. "Many
people graduating will have
to be creative and open-minded about where they look and
how they look for jobs."
Shindhelm said that many
computer science graduates
will have to take jobs that are
not directly in their field for a
while.
He recommends that students get a broad educational
background and be flexible in
their requirements for a job.
But some computer science majors aren't worried.
Ju lie Combs, a senior from
Myrtle Beach , S.C., said
businesses need people with
computer knowledge.
Combs said that anyone
can get on the Internet, type a
job description into a computer science job database
and find over 1,000 job openings.
She said students must be
willing to relocate, though.
She plans on using her
German minor to get a job
abroad.
Not only will Combs
expand her widening job
opportunities by going to

Germany, but there are several opportunities she will see
as a result of working abroad
that include good pay, long
vacations and a different
business culture, she said.
John Miller, field office
manager at the state e mployment office, said
that,
although he's seen a downturn in the economy over the
past year, there is still
employment growth in the
field.
If students are looking for
a "safe haven," Miller said,
computer-related fields and
health services are the career
paths to follow.
"The hard part is finding a
job in the market you want,"
Miller said. " You need nexibility with job location."
Shindhelp-1 agreed.
Students must be willing
to move outside of a large
city, because they will have a
hard time finding a job within
a 65-mile radius of Bowling
Green, he said.
In an interview with
Kentucky Living for the
February
2003
edition,
Shindhelm said computer
programmers must enjoy
solving problems and must be
able to weather the frustration
that not being able to solve a
problem will bring.
"Computer science is big
bucks, but it's more important
to do what you enjoy in life,"
he said.

Reach Lindsay Sainlar at
news@wkuherald.com.
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... Hope For Tomorrow"

Education and Human Services Center 200E 4th St. - 783-U84
Little Treasures #15163rd St. - 842-6933
Little Treasures #3 1240 P'a1rv1ew Ave. - 8'12-6874
Other programs include: .Adult Etiication and .hb Development, Family
Preservahow'&.D1ificdlon, Food Services, Foster Grandparents, Head S/rJrt,
Retired 171d Senior Volunteer Progran {RSVP), Senior Certer and Weather1mflon.
Volunteer opportwities available. For more information, please ce.11 782-3162,

Check out our employment opportunities:
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3909 S. Wilson Road, Radcliff, Kentuck
270-351-9444
•
1-800-274-7374 y

■

·I

~~L~~~A~~ions pay off
Herald reporter

Getting a job isn't I
·
a ways
about thC old Cliche of' k
.
th • h
nowmg
ehng t people. But it never hurts
to ave a few connections.
Judy Owen, director of th
Career Services Ce t
.e
, .
n er, said
tomorrow
s
Job
fair
is
one
·
r
opportunity ior. students
to network, a
r:
ke~part tn 1mding a job.
. For stu?ents without jobs, it
is _a g<X?d time to build relationships with
. recruiters,"Owen sai·ct
. Whi 1ea job may not be imme~
diately available, the student will
meet someone_ he could possibly
con~ct later with questions when
l?Oking _f?r internships or fulltune positions.
"When you know someone
you ~e m,~de aware quickly of
open Jobs, Owen said. "Don't
discount contacts."
Although the job fair only
comes twice a year, there are several ways students can network.
The Bowling Green Chamber
of Commerce holds several
opportunities for people to meet

each other outside the business
selling. These include coffee
hours, banquets and newsletters.
Tonya Matthews, director of
community development for the
Chamber or Commerce, said anyone can participate in the events.
"Students can always allend as
gu~sls, and il is a good way to gel
an mlernship," Matthews said.
There are also several networking opportunities available
on campus.
Reed Vesey, coordinator of
Student Services for the Gordon
Ford College of Business and
adv_iser of Alpha Kappa Psi, a
?us~ness fraternity, said the organization does several service projects every year.
. Vesey said these projects can
give students an opportunity to
meet people who could either
offer them a job or introduce them
to someone that can.
"Anylime you put yourself
with people at a professional
level, it can't hurt," Vesey said.
Reach Laura Hagan at
news@wkuherald.com.
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Knowing multiple languages attractive to employers
BY

STEPHANIE TOONE

Herald reporter
~ith. an increasingly diverse population rn the United States, it is not
enough to know one language.
The change in American culture
has given sludents who are fluent in
another language an edge in the job
market when they graduate.
Judy Owen, director of the Career
Services Center, said knowing
another language would be beneficial in many career fields, especially
in business and hotel management.
"With as many Hispanics in our
population,
we
should
know
Spanish," Owen said. "There are a
lot of individuals going into business
areas where there is global business ... It would be va lid for them to
know the language."

,,

Approximately 17.5 million people in the United States speak
Spanish, according to a study done
by Central Oregon Community
College. The study predicts that
there will be 51 million Spanishspeaking people in America by 2010.
French companies have nearly
1,200 subsidiaries across America
that employ 400,000 people.
Louisville senior Dan Padgett is
fluent in Spanish. Padgett is the
.assistant shipping c lerk with the
Lord Corporation. The company
often communicates with the
Mercedes Benz company in Mexico.
He said he is the first person considered when the company must communicate with thejr Mexican partners.
Padgett said there is a need for

.,

'

"When you have barriers in
language between two managers, it's going to be a probw
iem interculturaHy and internationally.
- Dan Padgett
Louisville senior
bilingual speakers in sales and
human resources. In these fields, he
said there is a great need for good
communication.
"When you have barriers in language between two managers, it's
going to be a problem interculturall y
and internationally," Padgett said.
He said fluency in Spanish does
not only he lp him in his business

life, but in his day-to -day life, it
helps him to communicate with people from different cultures.
Modern language and intercultural studies assistant professor Alvaro
Vergara-Mery said that knowing a
different language opens people's
horizons. He said nurses, doctors,
social workers and paramedics will
have to have to be fluent in Spanish.
But it's not enough just to know
the language.
"It is beneficial not only to know
the language but also the culture,"
Vergara-Mery said.
Knowing another language is also
important when working with foreign customers.
Bob Stinnett, owner of World
Insurance Agency, said the number
of his Hispanic , c li entele has

increased in the last several years.
Hispanic customers must have
insurance policies explained thoroughly. Without translators, he said,
it would be hard to communicate
with them.
Stinnett said that it has affected
his office "positively" to have
Spanish-speaking personnel.
He says that people should be
able to speak several languages fluently.
The benefits that come from having bilingual employees seep down
when people like Padgett graduate.
"If you are bilingual, they're
automatically going to put you at the
top of the list," Padgett said.
Reach Stephanie Toone at
Jeatures@wkuhe ,raid. com.

Comprehensive Health Care Center on the Navajo Nation in Northern Arizona, serving the Navajo, Hopi, and San Juan
Paiute tribes of the Colorado Plateau.
Recruitment Incentives, Relocation paid, low-cost housing, Competitive
Loan Repayment
Nursing
Physician
Radiology Tech
Medical Tech
Laboratory Tech
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Come Care With US.

•

1ng he pa i

■
Eunice Taylor, R.N.

OMHS Nurse on General Surgery

'

Nurse? or Soon-to-be a Nurse?
Come Care With US at Owensboro Mercy Health System.
With Nursing Scholarships available, some of the lowest
nurse-to-patient ratios in the state, tuition assistance. a
dedicated preceptor program and some of the most talented,
compassionate people in the industry; you will definitely want
to give us a call today.

Nursi~g Scholarships
LOW Nurse/Patient Ratio
Competitive Salaries
\

Tuition Assistance
Full Benefit Package
ShiMNeekend Differential
Even better, apply on-line NOW! Just log on to
www.ornhs.org, click 'employment opportunities', then click
'view current employment opportunities' and upload your
resume.

OWENSBORO MERCY
.HEA.LTH SYSTEM

Apply on-line NOW! at
www.omhs.org

or call 270-688-2788

''

